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Walk-in Interview for a Consultant
Ref. No.:- N/HR&/P/2018/15 Date: 03-04-2018

NIFTEM invites application for the post of Consultant. The Candidate should be a
retired Govt. employee at the level of Deputy Secretary or equivalent posts, having
experience of Recruitments and Personnel section. He/She will be appointed on
contract basis initially for the period of Six months and paid consolidated salary of
Rs 60,000/- (Sixty Thousand) per month or last pay drawn minus pension
whichever is less. Maximum age limit will be 65 yrs.

Walk-in interview is scheduled on 10.04.2018 at 10:30 AM in NIFTEM campus.
Please bring dully filled in application form along with copies (2 sets) of all relevant
docments and original certificate at the time of interview. Further soft copy of
application may  be sent to  Assistant Registrar = personnel at
arpersonnel@niftem.ac.in before scheduled interview date.

For other details and application form please visit NIFTEM’s website i.e.
www.niftem.ac.in.

The general terms & conditions of the recruitment as as follows:

» NIFTEM reserves the right to fill or not to fill any/all the posts
advertised without assigning any reason thereof. The decision of the
selection committee will be final and binding in all aspects

» Maximum Age & Experience will be counted as on 10/04/2018.

» Number of post may be increased or decreased at the time of
Interview. The institute will make a panel for One year.

» No TA/DA will be paid for attending the interview.

» The recruitment of purely on contract basis for the period of Six
month and can be extendable as per the NIFTEM norms.

» Shortlisted candidate will be informed through Phone or e-mails only,

» It can be terminated at any time if the permanent recruitment is made
or selected candidate is found to be negligent in his/her work.

» The selected candidate is not entitled for the benefits like provident
fund, medical facilities /reimbursements etc..
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